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AR'l'ICLE I I AGREEHEN'l' AND FURFOSE 
THIS AGREEMENT by and bet~een the Town of East Greenbush and the Civil 
Service Employees Association, Inc. I Local 1000 I AFSCME, AFL-CIO, for 
the Town of East Greenbush Unit of the Rensselaer countY..(Local #842. 
This Agreement made and entered into this ~3" day of 
-:­
:.JaAua,..y ,2007 and between the Town of East Greenbush, 
hereinafter referred to as the "Town" or "Employer", and the Civil 
Service Employees Association, Inc., Local 1000, AFSCME, AFL-CIO, for 
the Town of East Greenbush Unit of the Rensselaer County Local #842 
hereinafter referred to as the "Town Employees" or "Unit". 
FURFOSE 
It is the intent and purpose of the Town and the Town Employees to 
establish herein their basic agreements covering rates of pay, hours of 
work and conditions of employment for the employees of the Town, as 
defined herein, and to provide a procedure for settling any differences 
of the parties, which may arise and to interpret the provisions of the 
Agreement and to generally govern the relationship between the Town and 
Town Employees, and its members; to the end, that service may be 
improved through the cooperation of the Town and the Town Employees. 
I:T I:S AGREED BY AND BETWEEN THE PARTI:ES THAT ANY PROVI:SI:ON OF THIS 
AGREEMENT .REQUIRI:NG LEGI:SLATI:VE ACTI:ON TO PERMI:T I:TS I:MPLEMENTATI:ON BY 
AMENDMENT OF LAW OR BY PROVI:DI:NG THE ADDI:TI:ONAL FUNDS rrHEREFORE, SHALL 
NOT BECOME EFFECTI:VE UNTI:L THE APPROPRI:ATE LEGI:SLATIVE BODY HAS GI:VEN 
APPROVAL. 
NOW THEREFORE; in consideration of the premise and the mutual promises 
and agreements herein contained, it is agreed that: 
AR'l'ICLE II I RECOGNI'l'ION AND BARGAINING UNI'l' 
Section 1: Pursuant to and in accordance with all applicable prOV1S1ons 
of Sections 200 through 212 of the Civil Service Law of the State of New 
York, commonly known as the Taylor Law, amended, the Town does hereby 
recognize the Civil Service Employees Association, Inc., Local 1000, 
AFSCME, AFL-CIO for the Town of East Greenbush Unit of the' Rensselaer 
County Local 842 as the exclusive representative for the purpose of 
collective bargaining with respect to wages, hours, and other conditions 
of employment, for the term of this Agreement for all employees of the 
Town included in the bargaining unit (described below) insofar as the 
same is permissible under applicable statutes and law. 
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ARTICLE I I / RECOGNITION AND BARGAINING UNIT (CONTINUED) 
Section 2: The bargaining unit shall include full time employees of the 
Department of Public Works, the clerical staff of the Water and Sewer 
Department, the Assessor's Office and Building Inspector's Office and 
shall exclude the Commissioner of Public Works, Deputy Commissioners of 
Public Works, the Building Inspector, elected officials, appointed 
officials, temporary, seasonal and part-time employees. 
Section 3: For the purpose of this Section, part-time shall be defined 
as twenty (20) hours per normal work week or a lesser number of hours. 
ARTICLE III/NO STRIKE PROVISION 
CSEA affirms that it does not assert the right to strike against the 
Employer, to assist or participate in any such strike, or to impose an 
obligation upon its members to conduct, assist or participate in such a 
strike. 
ARTICLE IV / UNIT DUES 
Section 1: The Employer shall deduct from the wages of the employees 
and remit to the CSEA regular membership dues and other authorized 
deductions for all those employees who· sign authorizations permitting 
such payroll deduction. The Unit shall indemnify and save the Town 
harmless from and against any liability whatsoever imposed upon it by 
any court or government agency, by judgment, decree, order or otherwise 
because of discharge of any employee or employees on request of the Unit 
pursuant to this Article. 
Section 2: All employees covered by this Agreement who are not members 
of the Union shall be required to pay the Union an Agency Shop Service 
Fee equivalent to the current membership dues to refunds as provided by 
law. 
The Town will make deductions for said Agency Shop Service Fee for Town 
employees in the same manner and for the same respective periods and 
transmit accordingly as per Section 2 above. 
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AR'l'ICLE V / MANAG1!3IENT RIGHTS AND RBSPONSIBILI'l'IBS 
Except as limited by other provisions of this Agreement, all authority, 
rights and responsibilities possessed by the Employer are retained by 
it, including, but not iimited to, the right to determine the mission, 
purpose, objectives and policies of the Employer; to determine the 
facilities, methods, means and number of personnel required to 
administer its rights in accordance with law, including recruitment, 
hiring, training, assignment, transfer and classification in accord with 
law; and to discipline or discharge in accordance with law and 
provisions of this Agreement. 
AR'l'ICLE VI / UNI'l' RIGH'l'S 
Section 1: The Unit shall have the right 'to designate representatives 
of the Civil Service Employees Association, Inc., to appear on their 
behalf to discuss salaries, working conditions, grievances and disputes 
as to the terms and conditions of this contract and to visit employees 
during working hours. Such employee representatives shall also be 
permitted to appear at public hearings before the legislative body upon 
request of the employees. 
Section 2: The Unit shall be permitted to post notices and other 
communicarions on bulletin boards maintained on the premises and 
facilities of the Employer, subject to the approval of the contents of 
such notices and communications by the Town Board or its designee. The 
officers and agents of the CSEA shall have 'the right to visit the 
Employer'S facilities for the purpose of adjusting grievances and 
administering the terms and conditions of this contract. 
Section 3: Employees who are designated or elected for the purpose of 
adjusting grievances or assisting in the administration of this contract 
shall be permitted a reasonable amount of time free from their normal 
duties for the purposes enumerated above. 
Section 4: The CSEA agrees to do its utmost to see that its members 
perform their respective duties loyally, efficiently and continuously 
under the terms of this Agreement. The CSEA and its members will use 
their best endeavors to protect the interests of the Town of East 
Greenbush, to conserve property, protect the public and to give service 
of the highest quality. 
Section 5: Unit officers shall be permitted to attend official 
functions of the CSEA during normal working hours; such time off not to 
exceed a combined total of three (3) working days. 
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ARTICLE VII/COMPENSATION 
Section 1: Rates of pay in effect during the life of this contract are 
attached hereto as "Supplement A" in accordance with Sections 5(a) and 
(b) of this Article. 
Section 2: New employees shall receive 25¢ per hour or an equivalent 
amount less than the job rate in effect at the date of hiring. This 
beginning wage shall remain in effect for a period of one hundred twenty 
(120) days from the date of hiring, at which time, the employee shall be 
raised to the job rate in effect for that classification; however, 
should the job rate change during the two (2) year period, the 
differential of 25¢ per hour or an equivalent amount shall be 
maintained. 
Section 3 (a) : An additional 10¢ per hour over wage scale will be paid 
for the ability to opera~e any six (6) pieces of heavy equipment and 5¢ 
for the ability to operate any three (3) pieces of heavy equipment by a 
qualified Machine Equipment Operator - Heavy. 
Section 3 (b) . Members holding a valid New York State Public Water 
System Operation Certification and using it in the performance of their 
duties will be compensated with an additional 25¢ per hour. 
Section 3(c). Members filling the position of Foreman will be 
compensated an additional 2S¢ per hour. 
Section 4(a): Longevity 
Effective Janual::Y 1, 2007, upon completion of each year of service, all 
employees shall be granted a $ .1S per hour, per longevity year over 
their regular hourly wage or annual salary. Effective January 1, 2009, 
upon completion of each year of service, all employees shall be granted 
a $.20 per hour, per longevity year over their regular hourly wage or 
annual salary. The Town agrees to carry this through the 3S th year 
increment, however, no other increases. 
Section 5(a): Effective January 1, 2007, all employees will be granted 
a three and one-half percent (3.5%) increase. Said increase shall be 
calculated based on the job rate and that increase carried across-the­
board. 
Section S(b): Effective January 1, 2008, all employees will be granted 
a three and one-half percent (3.S%) increase. Said increase shall be 
calculated based on the job rate and that increase carried across-the­
board. 
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ARTICLE VII I COMPENSATION (CONTINUED) 
Section 5(c). Effective January 1, 2009, all employees will be granted 
a three and -one-half percent (3.5%) increase. Said increase shall be 
calculated based on the job rate and that increase carried across-the­
board. 
Section 5(d): Effective January 1, 2010, all employees will be granted 
a three and one-half percent (3.5%) increase. Said increase shall be 
calculated based on the job rate and that increase carried across-the­
board. 
AR'l'ICLE VIII / HOrmS OF WORK AND OVER'l'IHE WORK 
Section 1: Hours of Work 
A. The workweek of employees in the Unit, excepting clerical employees, 
shall average forty (40) hours per week over the fiscal year. The 
regular workday and work shift shall be scheduled by the Department Head 
in periods of eight (8) consecutive hours, plus any time provided for 
meal periods. 
B. Clerical employees shall average thirty (30) hours per week over the 
fiscal year. The regular workday and work shift shall be scheduled in 
periods of six (6) consecutive hours, plus any time provided for meal 
periods. 
C.	 The normal hours of work shall be: 
1.	 7: 00 AM - 3: 30 PM for all employees, excepting clerical and 
salaried employees, with thirty (30) minutes for lunch. 
2.	 Between 8:30 AM - 4:30 PM for all clerical employees, with sixty 
(60) minutes for lunch. 
3.	 7: 00 AM - 3: 30 PM for Sewage Treatment Plant employees wi th 
thirty (30) minutes for lunch. 
4.	 Employees hired as Summer employees within the unit covered by 
this agreement shall not be hired any earlier than April 15 th , 
and remain employed any later than October ls'th of each year. 
5.	 Transfer & Recycling Facility Hours: 9:00 AM - 6:00 PM, Tuesday, 
Wednesday, Thursday, Friday. Saturday 8: 00 AM - 5: 00 PM One 
(1) hour for lunch. Hours of work shall be 8:30 AM - 5:06 PM 
with one-half (30) hour for lunch on Tuesday, Wednesday, 
Thursday and Friday and 8:00 AM - 4:30 PM with one-half (30) 
hour lunch on Saturday. 
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ARTICLE VIII/HOURS OF WORK AND OVERTIME WORK (CONTINUED) 
In the event of a change in the starting time of the workday, the Town 
will provide at least two (2) weeks' notice to the Unit . 
.. 
E. The Town will require all employees to use an automatic time 
recording device to record hours of work, unless excused by the 
Commissioner or Deputy Commissioner. 
Employees will be allowed a five (5) minute grace period in checking out 
at lunch time and at the end of the work day. 
The time clock will be used to verify other written time records and/or 
will be used as the official time records of the employees. 
Upon an emergency callout an employee will be paid from the time that 
the employee is called, with a maximum of 30 minutes of such time being 
calculated for this provision. If the employee does not report to duty 
within 30 minutes of receiving the emergency call, the employee will 
only be paid from the time the employee clocks into work. 
Section 2: Overtime Work 
A. Members of the Unit, excepting clerical and salaried employees, who 
work. in excess of eight (8) hours in a workday or in excess of forty 
(40) hou:rs in a workweek shall be compensated for such additional work 
at one and one-half (1-1/2) times the regular rate. For the computation 
of overtime, the use of accrued leave time shall count toward the 
computation of hours worked for overtime purposes. 
B. Emergency recall shall be done in accordance with Article XX of 
this Agreement, except when overtime is necessary to complete a job 
previously started during regular working hours. In this case, the 
employees assigned to said job will complete said job. Prior to 12: 00 
Noon, anytime the Town knows a job is going to go into overtime, the 
senior men will be put on the job at 12:00 Noon. Employees will provide 
the Employer updated primary and secondary contact numbers. 
C. All hourly employees who are subject to emergency recall pursuant 
to paragraph (B) of this provision shall be paid a minimum of two (2) 
hours pay at the overtime rate for such emergency recall. 
D. The Unit understands that the above provisions shall not be 
cons trued as a guarantee of any minimum number of hours of work which 
the Town may request as conditions necessitate in the judgment of 
Management. 
-6­
AR'1!ICLB VIII I HOURS OF WORK AND OVER'1!I.NE WORK (CON'l'INUED) 
E. There shall be no more than one (1) premium paid for the same hours 
worked . 
.F. For safety purposes, two (2) employees will be utilized on all 
emergency call-outs. 
G. The CSEA Unit and the Town Board agree that a problem exists 
regarding employees working more than sixteen (16) hours per day. The 
parties agree to meet and attempt to formulate a policy and contract 
provision regarding this problem. 
H. If employees work more than eight (8) hours overtime during a pay 
period, they will be paid their overtime pay in a separate check; 
however, if employees work eight (8) hours or less overtime during a pay 
period, they will be paid their overtime pay as part of their normal 
paycheck. 
AR'1!ICLE IX I HOLIDAY PROVISIONS 
Section 1: The following shall be general paid holidays (or the day 
that is celebrated as such) for members of the bargaining unit: 
1. New Year's Day 8. Labor Day 
2. Martin Luther King Day 9. Columbus Day 
3. President's Day 10. Election Day 
4. Good Friday 11. Veteran's Day 
5. Memorial Day 12. Thanksgiving Day 
6. Independence Day 13. Friday After Thanksgiving Day 
7. Floating Holiday 14. Christmas Day 
15. Employee'S Birthday 
The Town agrees to make Employee's Birthday a floating holiday. 
No Building Maintenance Worker will be used by the Town to open and/or 
close the Town Hal~ on Election Day. Accordingly, the Town will not be 
required to use a Building Maintenance Worker on Election Day, on a paid 
basis, to open or close the Town Hall. 
Section 2: When a holiday falls on a Saturday, the preceding Friday 
shall be observed as the holiday recognized by this Agreement. When a 
holiday falls on a Sunday, the following Monday shall be so observed as 
the holiday, except as specified above. 
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ARTICLE IX / HOLIDAY PROVISIONS (CONTINUED) 
Section 3: In the event that the Town grants days off in addition to 
those listed above and an emergency recall occurs, employees shall be 
granted compensatory time off on a one-for-one basis for hours worked 
during the normal workday. Any other work performed during that day 
shall be compensated for at the normal overtime rate. 
Section 4: Granting of additional days off at the discretion of 
Management shall not constitute a past practice. 
Section 5: The Town of East Greenbush will guarantee a minimum payment 
of four (4) hours for employees called out on any holiday listed in this 
Agreement at the overtime rate. 
Section 6: For the purpose of overtime, floating holidays shall be 
considered as other holidays provided the employee has given 24 hours 
prior notice (one work day) that the employee will be using a floating 
holiday. 
Section 7: . Floating holidays are not accumulative and employees must 
have prior approval from their immediate supervisor. 
ARTICLE X / WO.R1CE'RS' COMPENSATION LEAVE 
Section 1: Workers' Compensation Leave shall mean leave required as a 
result of the employee incurring a compensable illness or injury while 
in the employ of the Town, as provided by the Federal Municipal Law. 
Section 2: An employee shall immediately report any illness or injury, 
however minor, to their immediate Supervisor. 
Section 3: Employees who suffer on the job injuries will be subject to 
an examination/evaluation by a Town physician. 
ARTICLE XI/PERSONAL AND BEREAVEMENT LEAVE 
Section 1: In the event of death in the immediate family, as defined 
below, members of the Unit shall be entitled to three (3) days 
bereavement leave with pay. 
Section 2: Immediate family, for the purposes of this Section, shall be 
defined as mother, father, sister, brother, wife or husband, son or 
daughter, mother-in-law, father-in-law, brother-in-law or sister-in-law, 
grandparents and grandchildren. 
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ARTICLE XI/PERSONAL AND BERBA'VElIEN'l' LEAVE (CONTINUED) 
Section 3: Effective January 1, 2003, all employees of this bargaining 
uni t shall be' granted three (3) personal leave days per year, non­
cumulative, with no reason required. Effective January 1, 2006, all 
employees shall be granted four (4) personal leave days per year, non­
cumulative, with no reason given. However, new employees will not be 
eligible for personal leave during their probationary period (120 days). 
When using personal leave, the employee will attempt to obtain prior 
approval from his/her immediate Supervisor when possible. Denial of 
personal leave requests are subject to the grievance procedure. 
Effective January 1, 2007, employees will be allowed to accumulate up to 
forty (40) hours of compensatory time per year. Compensatory time will 
be earned in the same manner as overtime; that is, at time and one-half. 
The use of compensatory time shall be. subject to the approval of the 
immediate supervisor. If the use of compensatory time is granted by the 
employee's immediate supervisor, the employee will be allowed to 
replenish his/her compensatory time, up to the forty (40) hours during 
the work year. However, the employees will not be allowed to accumulate 
more than one hundred twenty (120) hours of compensatory time throughout 
the work year. Subject to the supervisory approval, compensatory time 
shall be utilized in the same manner as personal leave. If the use of 
compensatory time is not approved by the immediate supervisor, then the 
employee will be entitled to his/her overtime pay as per the overtime 
provision of this Agreement to be paid in the final paycheck of the year 
in question. Compensatory time will not be allowed to rollover from 
year-to~year; hence, if the employee has not used his or her 
compensatory time by the end of the year in question, the employee will 
be paid for such time pursuant to this provision. 
ARTICLE XII/SICK LEAVE 
Section 1: Employees hired prior to January 1, 1975 shall earn twenty­
one (21) days sick leave per year, such leave shall be earned at the 
rate of one and three-quarter (1-3/4) days per month. 
Section 2: Employees hired on or after January 1, 1975 shall earn sick 
leave at the rate of one and one quarter (1-1/4) days per month. 
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ARTICLE XII/SICK LEAVE (CONTINUED) 
Section 3: Sick leave, unused by the employee, may be accumulated to a 
maximum of Two Hundred and Twenty (220) days. Sick leave shall be 
accumulated from the first full working day of the employee. No new 
employee, however, shall be entitled to sick leave credit until he/she 
shall have completed thirty (30) calendar days of service shall not be 
paid for his/her absence due to illness, except in the case of job 
incurred disability. 
Section 4: If the employee so elects, after all accrued sick leave is 
used, vacation leave may be used and' payment made therefore to the 
extent of vacation leave accrued to which the employee is entitled as of 
such date. 
Section 5: The Town Board may, at their discretion, advance sick leave 
credits to an employee absent due to personal illness who has exhausted 
his/her accumulated sick leave and vacation leave credits. Such 
advanced sick leave credits shall be repaid, as soon as practical, after 
the employee returns to duty, from subsequent accumulations of time 
credits. The outstanding unpaid sick leave credits advanced to any 
employee under the provisions of this Section shall not, at· any time, 
exceed a total of ten (10) days. Upon termination of the employee's 
services, any such advanced sick leave not offset by subsequent 
accumulations of sick leave or vacation credits shall be deducted from 
the salary or wages due to the employee. 
Section 6: Any employee absent on sick leave shall notify his/her 
Supervisor of such absence and the reason therefore on the first day of 
absence and each day thereafter; such notification to be made at least 
fifteen (15) minutes before the start of the workday. 
Section 7 (a) : All employees may be required by the Commissioner of 
Public Works to produce a doctor's certificate after five (5) 
consecutive days of sickness or disability. Sick leave shall not be 
considered a privilege which an employee may use at his/her discretion, 
but shall be allowed only in case of necessity and actual sickness or 
disability of the employee. 
Section 7(b): When the Commissioner of Public Works has determined that 
a pattern of sick leave abuse has occurred and has so notified said 
employee in writing that any future use of sick leave shall be 
substantiated by a physician's certificate obtained by the employee at 
his/her own expense. 
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ARTICLE XII/SICK LJ!:AVE (CONTINUED) 
Section 8: When an employee is separated from service with the Town for 
other than disciplinary reasons and is subsequently reinstated or 
reemployed within one year after such separation, his/her sick leave 
credits accumulated and unused at the time of his/her separation shall 
be restored. 
Section 9: Where reinstatement occurs more than one year following 
separation, sick leave credits accumulated and unused at the time of 
. separation may be restored at the discretion of the Town Supervisor. 
Notwithstanding the provisions of this subdivision, an employee 
reinstated from a preferred list shall be entitled to restoration of all 
sick leave credits accumulated and unused at the time of suspension. 
Section 10: On or about February 1st of each year, the Town will provide 
each employee with a listing of the amount of credited sick leave to 
said employee. 
Section 11: For the purpose of overtime no employee shall be calledI 
for overtime while on sick leave. Sick leave shall begin upon 
notification as defined in Section 6 of this Article and run through to 
the normal starting time of the next day. 
Section 12: Quarterly Sick Leave Incentive 
Commencing on January 1, 2003, the Town will provide an annual sick 
leave incentive to eligible members of the bargaining unit. Full-time 
members of the bargaining unit will be entitled to a sick leave bonus of 
two hundred fifty ($250.00) dollars for each quarter of the calendar 
year in which they do not use any sick leave. For example, if during 
January, February and March of 2003, the employee uses no sick leave, 
then the employ,ee will be entitle to a sick leave bonus of two hundred 
fifty ($25.00) dollars. If during the next quarter, (April through 
June) the employee uses one day of sick leave, the employee will not be 
eligible for the two hundred fifty ($250.00) dollars for the quarter. 
However, if during the third and fourth quarters of the calendar year, 
the employee does not use any sick leave, the employee will be entitle 
to the two hundred fifty ($250.00) dollars bonus for each of the last 
two quarters of the year. The parties recognize that this provision 
will expire at sunset on December 31, 2006. More specifically, the 
parties recognize that this provision will not be subject to the 
Triborough Amendment to the Taylor Law or Section 209-a(1) (e) of the New 
York State Civil Service Law. 
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ARTICLB XIII I VACATION LEAVE 
Section 1: Vacation leave is authorized absence with pay. Vacation 
leave shall be earned in accordance with the following schedule: 
1 Year - 5 Years (from 10 Working Days 
beginning of the first 
through the end of the 
fifth year of service) 
6 Years 11 Working Days 
7 Years 12 Working Days 
8 Years 13 Working Days 
9 Years - 11 Years 15 Working Days 
12 Years 16 Working Days 
13 Years 17 Working Days 
14 Years 18 Working Days 
15 Years 20 Working Days 
16 Years 21 Working Days 
17 Years 22 Working Days 
18 Years 23 Working Days 
19 Years 24 Working Days 
2.Q Years 25 Working Days 
25 Years + 27 Working Days (Commencing 1/1/B6) 
Any employee shall be eligible for five (5) working days of vacation 
after six months of continuous service to the Town, and ten (10) working 
days of vacation after one year of continuous servic~ through five (5) 
years of service to the Town. 
Section 2: For the purpose of vacation schedulin'J, the Town shall, 
wi thin each Department, post in appropriate locations by January 15 th , 
the Seniority List and Vacation Requests Schedule. Employees, in 
accordance with seniority, shall complete their vacation requests by 
February 15 th • 
Section 3: Vacation leave shall be scheduled in weekly periods. 
Vacation leave for periods less than one (1) week will be allowed with 
the permission of the Department Head when good cause exists. Vacation 
leave may not be allowed at any time in advance of earned time. 
Scheduling of the third and fourth week of vacation leave earned by nine 
and fifteen year service employees shall be scheduled so that such third 
week does not· conflict with vacation leave requests of employees with 
less than nine year's service. 
Section 4: Employees shall be allowed to accumulate up to five (5) days 
vacation. 
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ARTICLE XIII/VACATION LEAVE (CONTINUED)
 
Section 5: A leave of absence without payor a resignation followed by 
reinstatement or re-employment in Town service within one year following 
such resignation shall not constitute an interruption of continuous 
service for the purposes of this Section: 1) Employees may utilize 
earned vacation leave credi ts in case of illness or death of family 
members other than those defined under the sick leave provisions of this 
contract as "immediate family". Advance notice of not less than twenty­
four (24) hours shall be provided, when possible. 
Section 6: For the purpose of overtime, an employee on vacation may be 
recalled if the entire Town seniority list is exhausted. Employees will 
notify their supervisor when they will be available to work overtime 
while on vacation.· 
Section 7: During July and August, single vacation days off may be 
granted by the Immediate Supervisor. 
Section 8. Employees shall be allowed to take vacation leave in four 
(4) hour increments or full day increments. 
ARTICLE XIV / LEAVE OF ABSENCE WITHOUT PAY 
Section 1: The Commissioner of Public Works may grant leaves of 
absence without pay to employees for periods up to ten (10) 
working days, but not more than fifteen (15) working calendar days 
per year. Leaves of absence in excess of ten (10) working days 
must be approved by the Town Supervisor. No leave shall exceed 
six (6) months. 
Section 2: A leave of absence without pay may be requested for 
any legitimate purpose, but such leave shall not be granted if it 
is detrimental to the best interests of the Town. Refusal of a 
leave of absence without pay shall be a subj ect for grievance 
procedure. 
Section 3: Employees shall request such leaves of absence in 
wri ting well in advance of the date so desired; however, the 
Commissioner of Public Works or Town Supervisor may make 
exceptions in emergency situations. 
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ARTICLE XIV / LEAW OF ABSENCE WITHOUT PAY (CONTINUED) 
Section 4: For leaves exceeding thirty (30) days, the employee 
may continue such benefits such as hospitalization, life 
insurance, etc., at his/her own expense. 
ARTICLE XV / HEALTH INSURANCE 
Section 1: The Town, as a participating agency, shall provide the 
indemnity plan made available through the New York State Health 
Insurance Plan (NYSHIP). 
section 2: The Town shall provide the Capital District Physicians 
Health Plan to employees in the bargaining unit as the Health 
Maintenance Organization (HMO) option. 
Section 3 (a) : The Town shall contribute towards the cost of each 
employee's subscription in accordance with ~he following schedule: 
Coverage for Employee 100% 
Coverage for Family 80% 
Each subscribing employee shall pay the balance of the cost; such amount 
to be withheld from said employee's pay each month by the Town. 
Sec~:_ion 3 (b): New employees hired on or after January 1, 2003 will pay 
20% of the health insurance premiums applicable to either individual, 
two person or family plan coverage. 
Section 4: The Town shall continue to provide the Horizon Dental Plan 
through the CSEA Employee Benefit Fund (EBF). 
Section 5: The Town agrees to provide, at no cost to the employee, the 
CSEA Employee Benefit Fund (EBF) Silver 24 Vision Plan. 
Section 6: The Town agrees to implement an Internal .Revenue Cod~ 
Section 125 cafeteria-flexible benefit plan. The Town will have the 
right to change health insurance plans and/or carriers provided that 
such change results in comparable coverage for employees. 
Section 7: Medical Insurance Buy-out 
a) Eligibility: Effective January 1, 1999, a full-time member who is 
eligible for medical insurance coverage made available through the Town 
may receive a cash buy-out in lieu of receiving medical insurance 
benefits. To be eligible for the medical insurance buy-out, the 
bargaining unit member must provide documentation of comparable medical 
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ARTICLE XV / HEALTH INSURANCE (CONTINUED) 
insurance coverage in a manner and form to be determined by the town and 
sign an appropriate waiver of medical insurance coverage and waiver of 
liability to the employer. 
b) Amount of Buy-out: Any member who is eligible for the medical 
insurance buy-out wiil receive an amount equal to either 50% of the 
Town's contribution towards the annual premium for individual coverage 
under the plan if the member is eligible for individual coverage, or 50% 
of the Town's contribution towards the annual premium for family 
coverage under the plan if the member is eligible for family coverage, 
as the case may be. 
c) Method of Payment: Partial payment of the buy-out (1/26 th of the 
annual premium) will be made in the members regular biweekly paycheck 
for each pay period the member is eligible for the buy-out. 
d) Reinstatement: In the event the member loses coverage under the 
alternate insurance plan, the member may resume coverage under one of 
the medical insurance plans made available through the Town. Coverage 
will begin on the first day of the month immediately following the 
member giving notice, provided the member gives such notice at least 
five (5) business days prior to the first of the month and meets all 
eligibility requirements of the insurance plan. Otherwise, the member 
may elect- to resume coverage under one of the medical insurance plans 
made ava:;'lable through the Town only during the Town's "open enrollment 
period" . 
ARTICLE XVI / RETIREMEN'I' PLAN 
Section 1: The Town shall be a participant in the NYS Employees' 
Retirement 
1) 
2) 
3) 
System and shall subscribe to the following Plans: 
Non-Contributory Improved Career Retirement Plan, Sec. 
Ordinary Death Benefit, Section 60b 
Unused Sick Leave Option, Section 41j 
7Si 
Section 2: Eligible members of the bargaining unit shall have the right 
to subscribe to the Plan specified in Section 1, upon the successful 
completion of their probationary period. 
Section 3: The Town shall bear the entire cost of the contribution 
prescribed for the Employer by the State of New York. 
Section 4: The Town agrees to apply Option Section 41j of the NYS 
Retirement and Social Security Law to provide for additional retirement 
credit for unused sick leave. 
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ARTICLE XVI/RETIREMENT PLAN (CONTINUED) 
Section 5: Effective March 1, 1991 the Town will pay 100% of retirees; 
50% of spouses health insurance. 'rhe Town also agrees to reimburse 
retirees Medicare deductions, social security to retirees and their 
spouses. In the event that the retiree becomes deceased, the Town 
agrees to continue to pay 50% of the spouse's cover~ge. 
ARTICLE XVII / UNIFORNS 
Section 1: The Town shall provide, as an initial issue, members of the 
'unit a uniform package as follows: eleven (11) pairs of work pants, six 
(6) pocket short sleeve tee shirts, five (5) long sleeve tee shirts, two 
(2) hooded sweatshirts, two (2) crew neck sweatshirts, one (1) winter 
work coat, one (1) light jacket and one (1) pair of insulated bib 
overalls. Damaged or worn-out uniforms may be replaced with the 
permission of the Commissioner. The uniforms will have a Town logo 
imprinted on them. All members of the unit will be required to be in a 
presentable uniform while at work. Failure to wear uniforms will be 
subject to disciplinary action. Disciplinary action will be subject to 
the grievance procedure. 
Section 2: The Town shall provide, in addition to the standard uniform 
package, ten (10) pairs of cloth coveralls to Mechanics and Treatment 
Plant unit members, and one (1) pair of insulated coveralls to each 
Mechanic. 
Section 3. The Town will contribute up to one hundred ($100.00) dollars 
per employee per year to be applied toward the purchase of work shoes. 
Employees must provide proof of purchase for eligibility. 
ARTICLE XVIII/JOB VACANCIES 
Section 1: In the event of a job vacancy, employees of the Town shall 
have first opportunity to fill such vacancy. Notification shall be made 
in writing and posted on bulletin boards designated for Unit use. Such 
notice of vacancies will remain posted for three (3) working days and 
thereafter filled within five (5) working days. 
Section 2: Selection of the employee to fill job vacancies will be made 
on the basis of the employee's ability to perform the job 
specifications, including but not limited a review of the employee's 
prior work experience and history and other qualifications. Assuming 
all qualifications are equal, as determined by the Town, in the job 
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ARTICLE XVIII/JOB VACANCIES (CON'l'INUED) 
posting, hiring factors, etc., the most senior employee in the 
department applying for the position will be appointed. If, during the 
probationary time, the employee fails to meet the work standards 
necessary to accomplish the job duties, the employee will revert to 
his/her previous appointment. 
ARTICLE XIX / PROBATIONARY EMPLOYEES 
Section 1: A new labor class or non-competitive employee shall be a 
probationary employee without seniority until he/she has been employed 
and actively at work for a period of one hundred and twenty (120) 
calendar days, at the end of which, he/she shall be either terminated or 
entered on the seniority list of the department as of the first of 
his/her employment, except that seasonal, provisional, temporary and 
part-time employees shall not acquire seniority. 
Section 2: Competitive class employees' permanent status shall be 
governed by Civil Service Law. 
Section 3: A permanent employee accepting a promotional appointment 
shall serve a probationary period of twelve (12) calendar weeks. During 
such period, he/she shall be advised periodically of his/her performance 
by the Department Head. 
Section 4: At any time during the probationary period, the Town Board 
or the Commissioner of Public Works, may remove an employee whose 
performance does not meet the required work standards. Any employee on 
probation in a promotional appointment who does not meet the required 
work standards may be removed from his/her promotional appointment. 
Section 5: During the probationary period of a promotional appointment, 
the probationary employee may, without prejudice, revert back to his/her 
former classification. 
Section 6: Probationary periods may be extended by the Commissioner of 
Public Works or the Town Board, but not to exceed an additional one 
hundred and twenty (120) days. 
Section 7: 
probationary 
procedure. 
Termination 
terms shall 
of 
not 
a new employee 
be proper subj
during 
ects for 
the 
the 
prescribed 
grievance 
Section 8: During a probationary period in a promotional appointment, 
the probationary employee will be paid at the higher rate of pay from 
the initial date of appointment. 
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ARTICLE XX / SENIORI'l'Y 
Section 1: Seniority, for the purpose of overtime work and vacation
 
leave, shall mean the status attained by length of continuous service
 
with a division of the Department of Public Works; however, in the event
 
of emergency recall, the Commissioner of Public Works, while generally
 
adhering to the policy of recall by seniority, shall have the discretion
 
of bypassing personnel he/she considers unable to perform the work.
 
Section 2: Seniority, for the purpose listed in Section 1 above, shall
 
begin with the last date of entering the service of a division of the
 
Department of Public Works.
 
Section 3: Seniority, for the purpose of layoff or recall, shall mean
 
the status attained by length of continuous service with the Town. In
 
the event of a reduction in the department work force, the employee with
 
the least seniority shall be laid off first. In the event of a recall
 
within one year, the last employee laid off shall be the first rehired.
 
A registered letter to the last known address shall be proper notice of
 
recall. No response within five (5) days shall indicate a lack of
 
interest.
 
Section· 4: Employees shall iose their seniority for the. following
 
reasons:
 
1) Discharge, if not reversed.
 
2) Resignation: An employee absent for three (3) consecutive normally
 
scheduled workdays withvut notification of valid reason to the Town, and
 
who has no legitimate reason for not notifying the Town of his/her
 
absence, may be considered as having resigned.
 
3) Unexcused failure to return to work· when after expiration of a
 
formal leave of absence.
 
4) Retirement.
 
5) Layoff for a continuous period of one year.
 
Section 5: Competi tive, temporary or part-time employees should refer
 
to Section 80 and 81 of the Civil Service Law.
 
ARTICLE XXI/GRIEVANCES AND DISCIPLINARY PROCEDURE 
Section 1: The Grievance Procedure for the Town of East Greenbush will 
be enacted pursuant to the provisions of the General Municipal Law and 
filed with the State Department of Civil Service as provided therein and 
attached to this Agreement as "Supplement BIf. 
Section 2: Any permanent employee brought up on charges for discipline 
or dismissal shall be served with written notice of the charge and will 
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ARTICLE XXI / GRI1!:VANCES AND DISCIPLINARY PROCEDURE (CONTINUBD) 
have the right to utilize the Grievance Procedure as a vehicle for 
disputing the charge, except where recourse to the Grievance Procedure 
is specifically exempted in this Agreement. 
Section 3: Disciplinary Procedure 
All employees upon completion of one (I) year continuous service with 
the Town shall be entitled to all of the provisions of Section 75 and 76 
of the Civil Service Law. 
ARTICLE XXII/PAST PRACTICES 
Any rights, privileges or benefits already accorded the employees of the 
Employer shall not be rescinded and all existing rules, regulations, 
practices and benefits of the Employer, which are more favorable to the 
employee, except as specifically changed or excluded by this Agreement, 
shall remain i~ full force and effect during the life of this Agreement. 
ARTICLB XXIII/SEPARABILITY CLAUSE 
If any Article or Section of this Agreement should be held .invalid 
by operation of law or by any court of competent jurisdiction to 
the extent of making the Article or Section inoperable, or if 
compliance with or enforcement of any Article or Section should be 
restrained by such court, the remainder of this Agreement shall not be 
affected thereby, and the parties shall. enter into irrunediate 
negotiations for the purpose of arriving at a mutually satisfactory 
replacement for such Article or Section. 
ARTICLE XXIV / WAIVER CLAUSE 
Section 1: The parties acknowledge that during the negotiations, which 
resulted in this Agreement, each had the unlimited right and opportunity 
to. make demands and proposals with respect to any subject or matter not 
removed by law from the area of collective bargaining and that the 
understanding and agreements arrived at by the parties after the 
exercise of that right and opportunity are set forth in this Agreement. 
Therefore, the Town and CSEA, for the life of this Agreement, each 
voluntarily and unqualifiedly waive the right, and each agrees that the 
other shall not be obligated to bargain collectively with respect to any 
subject or matter referred to or covered by this Agreement, even though 
such subject or matter may not have been wi thin the knowledge and 
contemplation by either or both of the parties at the time they 
negotiated or signed this Agreement. 
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ARTICLE XXV /RESIDENCY 
Effective December 31, 1993 all employees of the Town of East Greenbush 
are required to have their principal place of residence within the Town 
of East Greenbush, and from that time on, during the course of their 
employment with the Town of East Greenbush. 
ARTICLE XXVI/PERSONAL HISTORY FILES 
An employee shall have the opportunity to review his or her Personal 
History File in the presence of an appropriate official of the Town upon 
three (3) day's notice to the Town. 
ARTICLB XXVII / JtmY DUTY 
Employees shall be paid their regular salary while on leave due to 
federal, state or County Jury Duty, less any monies paid by the 
Government entity, except for travel allowance. 
ARTICLE XXVIII/DRUG AND ALCOHOL TESTING 
All members of the Department, with the exception of clerical employees, 
shall be subject to random drug and alcohol testing pursuant to the 
Town's substance abuse policy. SUbject to CSEA approval of 'the testing 
of all employees. 
ARTICLB XXIX / DURATION 
Section 1: This Agreement shall become effective January 1, 2003 and 
the terms and provisions thereof shall remain in full force and effect 
until the thirty-first (31st ) day of December 2006 and from year to year 
thereafter, unless either party hereto shall notify the other in writing 
1stby the July prior to the expiration date of this Agreement or to the 
expiration of any subsequent automatic renewal period of its intention 
to amend, modify, or terminate this Agreement. 
In the event that negotiations relative to proposed amendments or 
modifications of this Agreement, the terms and provisions of this 
Agreement shall remain in full force and effect, pending agreement upon 
a new, modified or amended contract between the parties. 
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ARTICLE XXX / SIGNATURES 
IN WITNESS WHEREOF, the parties have caused this collective bargdining 
agreement to be signed by their respective representatives on 
~a" lJQ.t-r :23 , 2007. 
Civil Service Employees Association, Inc. 
Local 1000, AFSCME, AFL-CIO 
Town of East Greenbush Town of East Greenbush Unit 
-;;:?vl-c.£ ..~ /Li...L ~ 
Rick McCabe Richard C. Bender 
Town Supervisor CSEA Unit President 
~.~ 
Michael J. She don 
Labor Relations Specialist 
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Gen Foreman 
Work Foreman 
HEO 
Sr Auto Mech 
LEO #1 
LEO 
Auto Mechanic 
Laborer 
Chief STPO 
Bldg Main 
STPO 
Sen Clerk 
Clerk 
-
2006 
20.5472 
20.2321 
19.5699 
19.5699 
19.4903 
18.7403 
18.7403 
18.2970 
21.1496 
19.0471 
19.5699 
29,484.8484 
28,775.7764 
2007 
21. 2664 
20.9402 
20.2548 
20.2548 
20.1725 
19.3962 
19.3962 
18.9374 
21.8898 
19.7138 
20.2548 
30,516.8181 
29,782.9286 
2008 
22.0107 
21.6732 
20.9638 
20.9638 
20.8785 
20.0750 
20.0750 
19.6003 
22.6559 
20.4037 
20.9638 
31,584.9067 
30,825.3311 
2009 
22.7811 
22.4317 
21. 6975 
21.6975 
21. 6093 
20.7777 
20.7777 
20.2863 
23.4489 
21.1179 
21. 6975 
32,690.3785 
31,904.2177 
2010 
23.5784 
23.2168 
22.4569 
22.4569 
22.3656 
21. 5049 
21.5049 
20.9963 
24.2696 
21.8570 
22.4569 
33,834.5417 
33,020.8653 
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SUPPLEMENT "B" / GRZEVANCE PROCEDURE 
DECLARATION OF PRINCIPLES 
Every employee shall have the right to present his/her grievance in· 
accordance with the procedures provided herein, free from 
interference, coercion, discrimination or reprisal, and shall have 
the right to be represented by CSEA at all stages of the Grievance 
Procedure. 
All. ~days" alluded to will be considered as workdays. 
SUBJEC'r HATTER 
A ~grievance" shall mean any claimed violation, misinterpretation or 
inequi table application of the employment contract, existing laws, 
rules, procedures, regulations, administrative order or work rule or 
any other condition of employment which relates to or involves the 
employee. 
INITIAL PRESENTATION 
A. An employee who claims to have a grievance shall present his/her 
grievance to his/her immediate Supervisor, orally, within five (5) 
days after the grievance occurs. . 
B. The immediate Supervisor shall discuss the grievance wi th the 
employee, shall make such investigation as necessary and shall 
consult with their superiors, if necessary, .on an informal basis. 
C. Within five (5) days after the presentation of the grievance, 
the immediate Supervisor shall make his/her decision and communicate 
the decision to the employee presenting the grievance and to the 
employee'S representative. 
SECOND STAGE 
A. If the employee presenting the grievance be not satisfied with 
the decision made by his/her immediate Supervisor, he/she may, within 
ten (10) days thereafter, request a review and determination of their 
grievance by the Department Head. Such request must be in writing 
and shall contain a statement as to the specific nature of the 
grievance and the facts relative to it. Such request shall be served 
upon both the Department Head and immediate Supervisor to whom the 
grievance was originally presented. Thereupon, and within two (2) 
days after receiving such request, the immediate Supervisor shall 
submit to the Department Head a written statement of his/her 
information concerning the nature of the grievance and the facts 
relating to it. 
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GRIEVANCE PROCEDURE / SECOND STAGE (CON'l'INUED) 
B. The Department Head, or his/her nominee, may, and at the request 
of the employee, shall, hold a hearing within five (5) days after 
receiving the written request and statement from the employee. The 
employee and his/her representative, if any, may appear at the 
hearing and present oral. statements or arguments. 
C. Wi thin five (5) days after the close of the hearing or wi thin 
eight (8) days after the grievance has been submitted to him/her, if 
there has been no hearing, the Department Head, or his/her nominee, 
shall make his/her decision and communicate same to the employee 
presenting the grievance and to the employee's representative, if 
any. 
LEGISLATIVE REVIBW 
A. If an employee presenting a grievance be not satisfied with the 
decision made by the Department Head, or his/her nominee, he/she may, 
within five (5) days thereafter, request a review by the local 
legislative body. The legislative body shall hold a hearing wi thi,n 
ten (10) days after receiving the written request for review. 
B. New evidence, testimony or arguments, as well as any document, 
exhibi t, or any other information submitted to the Department Head, 
or his/her nominee, may be introduced by the employee or the 
Department Head, or his/her nominee. . 
C. The legislative body review hearing shall not be bound by formal 
rules of evidence. 
D. The legislative review hearing shall be held wi th the full 
membership of the legislative body. 
E. The legislative body shall render a decision within five (5) 
days of the close of the hearing and shall communicate the same to 
the employee and his/her representative, if any. 
FOURTH STAGE 
In the event the CSEA is not satisfied with the legislative 
determination, the Union may appeal the decision to arbitration by 
written notice to the Town Board within ten (10) days of the 
decision. Within ten (10) days after such written request is 
submitted, the Town Board or its designee, and representatives of the 
CSEA will agree upon a mutually acceptable arbitrator to serve from 
the following list: 
Jeffrey Selchick (Menands) 
John Crotty (Delmar) 
Robert Hite (Menands) 
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GRIEVANCE PROCEDURE / FOURTH STAGE (CONTINUED) 
If the parties are unable to agree upon an arbitrator, a request for 
a list of arbitrators will be made to the Public Employment Relations 
Board by either party. The parties will then be bound by the rules 
and procedures of PERB in the selective process. 
The selected arbitrator will hear the matter promptly and will issue 
his/her decision not later than thirty (30) days from the date of the 
close of the hearing, or, if oral hearings have been waived, then 
from the date the final statements and proofs are 'submitted to 
him/her. The arbitrator's decision shall be in writing and will set 
forth his/her findings of fact, reasoning and conclusions on the 
issues. The cost of the arbitrator shall be borne equally by both 
parties. The award and decision of the arbitrator shall be sent to 
all parties involved in the grievance. The arbitrator shall have no 
power to make any decision which requires the commission of an act 
prohiblted by law or which is violative to the terms of this 
Agreement. The arbitrator's. award shall be final and binding on the 
parties. 
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SIDE LETTER AGREEMENT
 
BETWEEN
 
THE TOWN OF EAST GREENBUSH AND THE
 
CIVIL SERVICE EMPLOYEES ASSOCIATION 
The parties agree that, pursuant to Article VII, Section 3, employees will be entitled to the 
additional $.10 per hour over their wage scale for the ability to operate any five pieces of heavy 
equipment. The parties recognize that Article VII, Section 3 stipulates that the $.10 per hour 
differential will be paid to employees who can operate any s'ix pieces ofheavy equipment, however, 
the panies also recognize that, at presem, the Town only has five s~ch pieces of heavy equipment. 
Therefore, the parties agree to provide the additional $.10 per hour differential to employees who 
CM operate any five pieces ofheavy e·quipment. However, when, and if, the Town,purchases a sixth 
piece of heavy equipment, then the language of Article VII, Section 3 will again apply. In other 
words, at such time as the 10\lm purchases additional heavy equipment, then the $.10 per hour 
diffe-remial will only apply to employees who can operate ilny six pieces of heavy equipment. Until 
such time, the parties agree to provide the additional S.l 0 per hou~ differential to employees who can 
operate any five pieces of equipment. 
TO\VN: CSEA: 
f:\RG F\AnORN EY\IEG\ACicsreenH".vyEquip I.je;;.wpd 
l):I'RUCK CALL OUTS: 2 TRUCKS 
WILL BE DONE BY DEPARTMENT SENIORITY - EACH TRUCK WILL LOAD 
THEMSELVES THE FIRST TIME. WE WILL CALL IN AN OPERATOR TO LOAD 
THE TRUCKS ON THE SECOND TRIP. 
2)	 LIMITED SALTrNG: 2 OR 3 TRUCKS AS DEFINED: 
3)	 TRUCK CALL OUT: 3 TRUCKS 
ANYTllvIE (3) TRUCKS ARE CALLED OUT -IT WILL BE DONE BY 
DEPARTMENT SENIORlTY AND ABILITY TO PERFORM THE JOB 
ASSIGNMENT AT THE DISCRETION OF THE COMMISSIONER OR THE 
DEPYTY COMMISSIONER OF PUBLIC WORKS.. ALSO. WHEN 
(3) TRUCKS ARE CALLED OUT A LOADER OPERATOR WILL BE CALLED 
IN. 
4)	 TRUCK CALL OUT: 4 TRUCKS 
ANYTI.l\1E FOUR (4) TRUCKS ARE CALLED OUT - IT WILL BE ACCORDING 
TO DEPARTMENT SENIORITY. 2 MECHANICS CALLED OUT (STAY IN SHOP) 
5)	 BASED ON PAST DISCUSSIONS WITH THE UNION. THE MECHANICS 
ARE PART OF THE HIGHWAY DEPARTMENT: AND WILL BE CALLED IN 
ACCORDING WITH HIGHW AY SENIORITY AND THEIR ABILITY TO PERFORM 
THEIR NORMAL JOB ASSIGNNfENT AS MECHANICS. 
MECHANICS WrLL FALL IN SENIORITY LIST FOR CALL OUTS AS WINGMAN. 
THEY ARE IN THE IDGHWAY DEPARTMENT SENIORITY LIST. 
MECHANICS ALSO FALL IN SENIORITY LIST AS LABORER & WINGMAN. 
THEY ARE NOT DRIVER'S UNLESS TOWN SENIORITY LIST IS EXHAl!SrED. 
DURING PAVING rvfECHANlCS STAY IN SHOP 
